
Staff Demographics 2003-2013
This report includes informaon on all Administrators, 

Officers of Administraon, and Classified staff on Campus
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Comparison to the Associaon of American Universies
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State and University Demographics
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Staff by Employment Category
2003-2013
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Staff by VP Area
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Appendix

Data Sources
 
The Office of Affirmave Acon and Equal Opportunity collects self-reported race/ethnicity and gender informaon 
during the hiring process. The employee data used in the report is extracted from Banner during the second week of 
October by the Office of Instuonal Research. An employee’s informaon is based on their “primary” posion at the
me of the extract from Banner. The comparison to the Associaon of American Universies is based on data submit-
ted to the Integrated Postsecondary Educaon Data System (IPEDS) as part of their Human Resources collecon. For
the purposes of the comparisons, only public instuons are used. The Oregon demographic data is provided by the
U.S. Census Bureau.
 
 
Definions
 
Officers of Administraon
 
From 2003 to 2011, librarians were classified as Officers of Administraon. In 2012, librarians were reclassified as facul-
ty. To maintain consistent reporng over me librarians are included in this report and counted as Officers of Adminis-
traon. 
 
Race and Ethnicity
 
Staff of color includes Asian, Black, Hispanic, Nave American, Pacific Islander, and Mul-Ethnic (or Two or More
Races). Beginning in Fall 2011, a change in federal requirements in how race and ethnicity are collected make compar-
isons over me problemac. The new methodology may arficially increase the number of staff idenfied as Hispanic.
The reporng group Asian and Pacific Islander was disaggregated into two groups: Asian and Nave Hawaiian / Pacific
Islander. The category Two or More Races reflect the counts for individuals selecng more than one race category
rather than the category Mul Ethnic. Because the University of Oregon has not resurveyed its employees using the up-
dated federal guidelines, only new employees are subject to the new format. Internaonal staff have a cizenship at-
tribute of nonresident alien or substanal presence. 
 
 


